MBA PROGRAM
The two-year MBA Program offers a radically different learning experience for
prospective managers of the new century. The newly designed and highly flexible
curriculum integrates the latest developments in management, business practice and
allows unlimited opportunities for self-directed learning.

Summer Internship
After the second semester all students are required to undertake summer project in an
organization as an integral part of the curriculum. Students work on live assignments for
various organizations which give the students an opportunity to sharpen their knowledge
and skills, develop better appreciation for practical problems of business organizations in
general and management in particular. The SIP help the students to plan their professional
career in the light of the practical experience gained during the eight week period
The Students of JITS undergone training in so many organizations like :
• Pepsi
Enterprises
Ltd.
JUSCO

•
•

Tata Steel • Generix Info Pvt Ltd
• Deploy
Reliance Money
• TRF • Caparo Engineering India Pvt

Academic Evaluation system
The evaluation system is designed to continually assess the students’ performance in relation to the
required standards of academic achievement. Apart from examinations, a student’s performance is
assessed on the basis of class participation, preparation of periodic assignments, mid-term tests
and surprise quizzes.

Pedagogy
The school uses a very broad mix of teaching/learning techniques which includes-lectures by
instructor, case studies, individual research projects, group projects, classroom discussions,
classroom presentations by students, computerized learning assignments and reading
textbooks. The school also provides a forum for students to develop general business
knowledge and exposes them to a wide variety of speakers, presentations, and events.

Group of students are attached to a faculty mentor during the two years of their stay in
JITS. The faculty member helps advice and guides students with respect to academic,
administrative and career issues.
The faculty mentor closely monitors the performance of their students on academics, curricular
/ extracurricular activities including one to one guidance for each student placement in
corporate and their personality development as ethical professionals. Faculty mentors generate
monthly progress report and communicates the parents / guardian in case of deficiencies.

We understand that everybody has a preferred learning style and therefore we
encourage self-directed learning wherein individuals can become empowered to take
more responsibility with the learning endeavor not necessarily in isolation from others.

